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1.5  Rest assured whichever of those ways you use to raise your concern, B
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¶ Inadequate financial or non-financial 
recordkeeping 

¶ Retaliation against anyone for speaking up with 
genuine concerns 

¶ Bribery Agreements aimed at obtaining a tax advantage 
in an abusive manner. 

 
 

3. Definitions 

3.1 For the purposes of this Policy: 

“Reporter” means a person who wishes to report an honestly held concern or 
reasonable suspicion of misconduct or unlawful actions by or on behalf 
of BMG or human rights and environmental risks at Bauer or its 
suppliers. 
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If this is not possible, or you do not feel comfortable doing so, please: 

Speak Up via the “Speak Up” Reporting Service at: https://www.bauermedia.com/speakup. 

The Speak Up service is operated by an independent service provider -People Intouch BV and is 
available 24 hours a day, seven days a week, 365 days a year, so you can access it whenever you wish 
and you can communicate through the system in your native language. 
 

4.6 Can I Speak Up Anonymously?  

We hope that you will feel able to voice your concerns openly under this Policy, but if you feel it is 
necessary, you can decide to remain anonymous. Please note speaking up via the Speak Up Reporting 
Service is the only route that assures anonymity if required. You may choose to raise your concern 
anonymously via https://www.bauermedia.com/speakup. 

While every effort will be made to robustly review and investigate all reports, those received from 
anonymous sources hat assures 

/speakup.
/speakup.
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b. Directly or indirectly threatening, intimidating or pressuring the Reporter or any 
witness concerned in the investigation, or those involved in the management and 
conduct of an investigation  

c. Attempting in any way to convince or coerce any individual to change their statement, 
or any other interference in an investigation process.  

d. Commercial action such as terminating contracts or refusing to trade with a business.  

Examples of victimisation includes: 

¶ Denial of training or career development opportunities; 
¶ Bullying and harassment; 
¶ Withholding a reference; 

¶ Unfair dismissal; 

¶ Unwarranted failure to renew, or early termination of a temporary 
employment contract; 

¶ Commercial action such as terminating contracts or refusing to trade with an 
organisation.  

 
4.9 What if I believe I am being victimised as a result of Speaking Up?  

If you notice or experience any form of retaliation, such as unfair treatment or victimisation, please 
report this via the Speak Up Reporting Service or by contacting a member of the Group Compliance 
Team: groupcompliance@bauermedia.com. 
 

....
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¶ Ensure that the individual raising their suspicions are provided with regular updates (at least 
one, more where possible)  

¶ Aim to conclude investigations, where practicable, within a 3 month timeframe, including 
feedback to the Reporter. 

Please note that sometimes you will be asked follow-up questions and you may be invited to a meeting 
to discuss your concerns. The investigation approach, including timing, must be flexible so it can be 
conducted in the way that best preserves evidential opportunities and minimises the risk of actions to 
undermine the integrity of the process 

 
4.12 Will there always be an investigation?  

Please note that not all issues raised will automatically lead to a formal investigation. An investigation 
will be undertaken when it is reasonable and proportionate to do so due to the nature and severity of 
the allegations. Sometimes following another course of action is better for all parties involved (e.g. 
providing written clarification or a mediation). Furthermore, sometimes there is insufficient 
information for an adequate investigation to take place and there is no possibility of obtaining further 
information. 

If you raise your concern with a line manager, or a HR/Compliance Partner, they will make an initial 
assessment of the report in accordance with guidelines provided by the Group Compliance Team. 
Depending on the nature of the issue, the report might be referred to the HR Team (e.g. if the concern 
relates to your employment terms) or to the Group



mailto:chiefcomplianceofficer@bauermedia.com
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7. Who to contact with questions and reporting concerns 

7.1  Questions regarding the requirements of this Policy and your obligations should be directed 
to Group Compliance team via policies@bauermedia.com.  

7.2 Reporting concerns regarding 

mailto:policies@bauermedia.com
/speakup
mailto:policies@bauermedia.com

	1. Purpose and Objectives of this Policy: What is this Policy for?
	2. Scope: Who/what does this Policy apply to?
	3. Definitions
	4. Speaking Up
	4.1 Reporting Responsibility
	4.2 When do I Speak Up?
	4.3 Who should Speak Up?
	4.4 What should I Speak Up about?
	4.5 How do I Speak Up?
	4.6 Can I Speak Up Anonymously?
	4.7 What kind of information do I need to provide?
	4.8 Will I be protected if I Speak Up?
	4.9 What if I believe I am being victimised as a result of Speaking Up?
	4.10 I am concerned about confidentiality - who will be involved in investigating my report?
	4.11 What is the timeline of the investigation process?
	4.12 Will there always be an investigation?
	4.13 What if I am the Subject of an Allegation?
	4.14 Investigation Outcome: How Much Can You Tell Me?
	4.15 What if I am not satisfied with the Investigation Outcome?
	4.16 What about data privacy after an Investigation is complete?

	5. Training
	6. Monitoring
	7. Who to contact with questions and reporting concerns
	8. Administration of this Policy

