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5 

GROUP - Speak Up Policy 
 

1. Purpose and Objectives of this Policy: What is this Policy for? 

1.1 Bauer Media Group1 (“BMG”), is committed to maintaining the highest standards of ethics, honesty, 
openness and accountability, and recognises that all the people that work for or with have an important 
role to play in achieving this. In order to support this commitment BMG has established a group wide 
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