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GROUP - Speak Up Policy

1. Purpose and Objectves of this Policy: What is this Policy for?

1.1 Bauer Media Group?! (“BMG”), is commited to maintaining the highest standards of ethics, honesty,
openness and accountability, and recognises that all the people that work for or with have an important
role to play in achieving this. In order to support this commitment BMG has established a group wide
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	1.1 Bauer Media Group  (“BMG”), is committed to maintaining the highest standards of ethics, honesty, openness and accountability, and recognises that all the people that work for or with have an important role to play in achieving this. In order to s...
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	5. Training
	E-learning training for all employees on the People Code of Conduct and Speak Up and a separate training module for managers on how to support their teams with questions about the People Code of Conduct and how to Speak Up, are both available via the ...

	6. Monitoring
	6.1 It is the responsibility of Group Compliance to regularly assess the adequacy of the procedures, systems and controls implemented to affect this Policy.
	6.2 Any employee, regardless of position or title, who violates any provision of this Policy may be subject to discipline, up to and including termination of employment.
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